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Henry County NAACP Branch Meeting Date 

 
Effective for the October, 2007 monthly branch meeting, the branch meeting date has 
been changed to the second THURSDAY of each month.   
 
 
 

Jena, Louisiana Rally 

 
Lead by President Daniel Edwards, a delegation of some five (5) Henry County NAACP 
branch members will make a more than nine (9) hour drive to Jena, Louisiana on 
September 19, 2007 to show support for the ñJena Sixò and participate in a massive rally 
scheduled for September 20, 2007 in support of one of the still indicted ñoffendersò. 
 
President Edwards will be documenting the groupôs odyssey in the form of a simplified 
journal that chronicles various stages of the trip and as well as the end-of-trip outcomes. 
 
The newspaper headlines have just now begun to focus on the drama brought about by 
the disparate treatment received by several black students versus the fairly lenient 
treatment meted out the some white students.   
 
The ñwhite treeò is the site of a modern day, but age old symbolic lynching afoot in the 
north central community of Jena. 

http://www.hc-naacp.org/
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A Jena Journal 
 

(By President Daniel Edwards) 

 
Branch President Daniel Edwards has provided a glimpse into what will surely be an 
historic event in the evolution of the civil right movement in the following journal.  

 
The trip to Jena turned out to be more than I had anticipated, I was expecting a basic 
rally where a few thousand people would show up, we would listen to a few emotionally 
charged speeches, and go back home to business as usual. 
 
 I should have known from the mood in the van that something was about to happen that 
would change my life forever (the way I see the efforts of the civil rights struggle). Never 
again will I think of quitting what the Henry County Branch of the NAACP is doing. In the 
van that day there was electricity in the air that I had never experienced. I felt as if God 
had allowed me to travel back in time to feel what my ancestors felt while on their 
journey. I couldn't understand why, after a 10 hour drive, I could not rest.  
 
It was only upon my arrival at the rally that I began to see and understand what God was 
doing. I saw people as far as my eyes could see, many dressed in all black; walking / 
marching peacefully (almost in rhythm). Many were chanting, praying, singing and crying 
as if the spirits of the ñstrange fruitò who may have hung from the very trees we passed 
by had come back to say - ñThanksò. It was at that moment that it became more than a 
cliché that what WE do in this struggle to educate motivate liberate and stimulate 
a people is NOT about us - really! I know WE have said it on many occasions but I 
wonder if WE really understand. If we really understood, would we allow what others are 
not doing discourage us to the point of quitting?  The more than 100,000 marchers, on 
that day, served to educate US all over again. 
 
I left Jena with the hope that everyone understood what God had clearly revealed to all 
of us. 
 
 Jena LA is the American way!  Yours in the Struggle.       
 
 

ñThink Againéò 

(By Branch Member Dale Fuller) 

Next year is a presidential election year. Potential candidates are already raking in and 
spending millions of campaign dollars in an effort to prove their viability as candidates. 
They are busy lining up even more donors and creating power bases of people who will 
vote for them because of the promises the candidates make. 
 
Chances are that you have heard many of these candidates speak and youôve read 
about the things they say they are for and against. Maybe youôve even decided who your 
candidate is going to be, or at least someone is already a favorite of yours based on 
their positions on different issues. 
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The issues that are important to one group are important to every groupé right? ñThink 
again!ò 
 
The candidates are going to talk about issues that are important to everyoneé right? 
ñThink again!ò 
 
Last month I read an article about a 12 year old boy, a citizen of the United States, not a 
third world country, who died from a brain infection caused by dental problems. A tooth 
infection cost the life of a young African-American man because his family couldnôt afford 
a dentist.  
 
Did you know that the United States is one of only 3 or 4 first-world countries that do not 
have some form of universal health care guaranteed to all of its citizens? Did you know 
that according to SYNTHESIS AND REGENERATION, the magazine of the Green Party, a 
system of universal health care that focuses on disease prevention and environmental 
clean up as well as on immediate treatment of an individual before an illness becomes 
critical would not only improve the quality of health care offered in the United States, but 
it would also reduce (thatôs right, reduce) the overall amount of our gross domestic 
product that is spent on health care? Who do you think suffers most from this failure to 
provide adequate health care, white communities, or communities of color? 
 
Does your candidate talk about and support universal health care? 
 
According to the July/August issue of The Crisis, the issue of toxic waste and 
environmental pollution is a critical issue to communities. Do you hear the candidates 
talking about the necessity of quickly cleaning up these polluted sites? I donôt. Why do 
you think that itôs not an issue with the major candidates? Could it be because itôs an 
issue to communities of color rather than to white communities? 
 
That same issue of The Crisis says that a study by the National Law Journal found that 
pollution penalties collected from violators who polluted white communities were 50% 
higher than penalties collected for polluting around communities of color. That same 
study found that it takes about 20% longer to get a site in a neighborhood of color 
added to the official list of sites to be cleaned up with superfund money. 
 
If your candidate isnôt talking about issues that are important to people and communities 
of color, like universal health care and a fair application of environmental protection and 
cleanup laws, maybe that person isnôt really ñyourò candidate. Think againé and 
againé and againé before you ñspendò your presidential vote. 
 
 
 

Fairview Library Grand Opening 
 
The long awaited opening of the Fairview Library has finally arrived! 
 
The magic door opening day is Sunday, October 21, 2007.  The 15,000 square foot 
facility will also offer a meeting room that can accommodate 60 ï 70 people.  The 
innovative outdoor display will set this unique library off from all similar buildings in 
Henry County. 
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The branch has committed to notify the Fairview area home owners associations as well 
as the area schools about this historic event. 
 
Congratulations to Library Director Carolyn Fuller and her dedicated staff for helping to 
make this deferred dream become a vivid reality in the Fairview Community!  
 
 
 

 

Schools Fight for Teachers Because of High Turnover 

(Excerpted from the New York Times) 

The retirement of thousands of baby boomer teachers coupled with the departure of 
younger teachers frustrated by the stress of working in low-performing schools is fueling 
a crisis in teacher turnover that is costing school districts substantial amounts of money 
as they scramble to fill their ranks for the fall term. 

 Superintendents and recruiters across the nation say the challenge of putting a qualified 
teacher in every classroom is heightened in subjects like math and science and is a 
particular struggle in high-poverty schools, where the turnover is highest. Thousands of 
classes in such schools have opened with substitute teachers in recent years. 

In Guilford County, N.C., turnover had become so severe in some high-poverty schools 
that principals were hiring new teachers for nearly every class, every term. To staff its 
neediest schools before classes start on Aug. 28, recruiters have been advertising 
nationwide, organizing teacher fairs and offering one of the nationôs largest recruitment 
bonuses, $10,000 to instructors who sign up to teach Algebra I. 

ñWe had schools where we didnôt have a single certified math teacher,ò said Terry Grier, 
the schools superintendent. ñWe needed an incentive, because we couldnôt convince 
teachers to go to these schools without one.ò 

Guilford County, which has 116 schools, is far from the only district to take this route as 
school systems compete to fill their ranks. Kate Walsh, president of the National Council 
on Teacher Quality, a nonprofit policy group that seeks to encourage better teaching, 
said hundreds of districts were offering recruitment incentives this summer.  

Officials in New York, which has the nationôs largest school system, said they had 
recruited about 5,000 new teachers by mid-August, attracting those certified in math, 
science and special education with a housing incentive that can include $5,000 for a 
down payment.  

New York also offers subsidies through its teaching fellows program, which recruits 
midcareer professionals from fields like health care, law and finance. The money helps 
defer the cost of study for a masterôs degree. The city expects to hire at least 1,300 
additional teachers before school begins on Sept. 4, said Vicki Bernstein, director of 
teacher recruitment. 



Page 5 of 7  

Los Angeles has offered teachers signing with low-performing schools a $5,000 bonus. 
The district, the second-largest in the country, had hired only about 500 of the 2,500 
teachers it needed by Aug. 15 but hoped to begin classes fully staffed, said Deborah 
Ignagni, chief of teacher recruitment. 

In Kansas, Alexa Posny, the stateôs education commissioner, said the schools had been 
working to fill ñthe largest number of vacanciesò the state had ever faced. This is partly 
because of baby boomer retirements and partly because districts in Texas and 
elsewhere were offering recruitment bonuses and housing allowances, luring Kansas 
teachers away. 

 
 

 

Who Are We?         (By Dale Fuller)   
Thatôs righté this month we have two ñguestsò to be heard and identified. Both 
have ties to the American labor movement and to the ñradical politicsò of human 
rights and human dignity. 
 

At a time when Black Americans were under attack from Jim Crow laws, lynch mobs, 
boss racism, exclusion from the American Federation of Labor, and other forms of 
institutionalized racism, the "Industrial Workers of the World" welcomed all working 
people into the union as equals. Laborers that fell outside of the AFL's preference for 
skilled white Anglo Saxon males were able to join forces in the "One Big Union". The 
IWW is still active today. They are the only union still carrying on the old tradition of 
active radicalism among workers. For more information, visit their website www.IWW.org 

Guest # 1: 

I was born in Philadelphia in April of 1890. People donôt know much about my life until I 
hooked up with the Industrial Workers of the World in 1913. Then I got to be known as a 
ñsomewhat successfulò union organizer among both blacks and whites working on the 
docks of the East Coast. 

In fact, by 1916 all but two of Philadelphia's docks were under IWW control. By 1917 
dock workers had won their demand for .65 / hr against the bossôs preference of .25 / hr. 
And in non-IWW ships along the East Coast employers could face a strike if the meals 
they provided didnôt live up to the IWW standard. 

Even with that success, however, I knew that improving race relations had to be a top 
priority. With a disunited workforce, organizers knew that working class solidarity would 

http://www.iww.org/



